1

Volume 1 Issue 2
December, 2010

Freeport Teachers
Association

FTA FORUM
President’s Message
Stuart Napear
FTA President

I wanted to say thank you to all of you for making my job as your
President so easy to want to do well. That is not to say that the
job of being your President is easy. What it means is the incredible work I see being done in every building by wonderful
and talented individuals every day under difficult conditions inspires me to want to bring my best effort forth each day.
Sometimes we get fixated on things that don’t matter in the
long run or even very much in the short run either. I know that
APPR is a hot topic and everybody is talking about it. I know
that CCSS is a hot topic and everyone is fixated on it. Having
been in Freeport since August 28, 1984, I have worked with 8
superintendents and 11 principals. I have seen 4 major math
programs with another on the way and I have been a facilitator
of two major school wide experimental program at FHS. All of
these experiences give me the advantage of being able to say I
have been there and done that.
What does all of this mean? I see today that which will be your
history in the not-too-distant future. If you are just starting
your career you will probably see 2 or three more shifts in educational programs. You will work with several more principals
and superintendents. It doesn’t mean that what we are now doing is not important.
(Continued on p 2)

Important Phone Numbers
FTA Office-442-0373

Personnel-867-5202

Health Benefits-867-5205

Central Administration

Payroll-867-5208

NYSUT (Nassau) 496-2035

867-5200

Retirement-867-5394
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Upcoming Board
Meetings
December 21– Action
Meeting at New Visions
January 11 – Planning/
Action Meeting at
Atkinson School
January 25– Action
Meeting at Columbus
Avenue School
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PRESIDENT’S MESSAGE (continued from p 1)On the contrary, successful implementation
of the new CCSS is a critical piece of business for us as professionals. No matter what happens with APPR, you are going to be evaluated by some system every year you work. Take care
of your business and work to be the best you can be at what you do and you will have nothing to
fear from whatever evaluation system is in place. The one truth that I can say I have learned
is that our members are the constant in the system. We are here for up to 30 years or more
and that is why our collective experience is so important to the District.
What we do need to be concerned about is the future of our school system. Freeport Public
Schools will be in a lot of trouble if we, the citizens of NY, cannot find ways to mitigate the
disastrous tax cap policy and find ways to create more of a revenue stream into the state coiffeurs for funding of public education. Your union leaders will be coming to you for your help in
this important battle and will work to keep you informed of all of the important issues confronting us as citizens, teachers, and a union.
I hope that you will reflect upon and enjoy the work of your colleagues, can reflect upon and
enjoy your family experiences, have the time to reflect upon and enjoy the quiet beauty and
mystery of this season, and continue to make a difference everyday!

POLITICAL ACTION CORNER from Diane Saunders
The teachers in Nassau County have finally had enough and we’re going to do something about
it. With the help of Nassau NYSUT labor relation specialists, at least 30 teacher unions in
Nassau have united and are planning to defend their careers and most importantly their students. “I’m mad as hell, and I’m not going to take it anymore!” seems to be the feeling amongst
the teachers who are ready to fight back.
In late September, union presidents and political action coordinators from approximately 50
different Nassau school districts met in Woodbury and discussed how we are going to defend
our jobs as public educators. We have decided this will be a fight till the tax cap is repealed in
2016.
In October, we continued our discussions at Gurney’s. While there we developed a plan that
involves all of us. The plan is twofold: first, we plan on educating our members on the political
ramifications of the tax cap and motivate them to take action and the second step is to let the
politicians know we are watching them and will vote accordingly.
Right here in Freeport we have started our mission. By this time, every building has seen a
video on what Mangano wants to do to unions in Nassau County and has heard what happened at
the Herricks Board of Education meeting this month. Hopefully this has enlightened our members that if we are not careful a Wisconsin or Ohio can happen right here in our own backyard.
Our next fight is the millionaire’s tax which expires Dec. 31st. On Nov 7th, we had a phone
bank at our union office and called NYSUT members who live in Freeport to remind them to
vote and that labor organizations endorse Dave Denenberg. Thankfully, he won! We will watch
him closely and make sure he supports education. Some of us called, sent faxes or wrote letters or emails to State Senator Jack Martins letting him know we are (Continued on p 13)
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Annual Personnel Performance Review News
FTA and the District
The Union and the District have been collectively bargaining the APPR policy since July of 2011.
The FTA team is comprised of Pat Belfi, Aneesah Abdus-Shakur, Sue Caravousanos, Stu
Napear, Diane Saunders, and Jim Stalzer. The District team is composed of Dr. Bediako, Dr.
Westervelt, Peggy Miller, John O’Mard, Sue Grecca, and Nancy Schempp.
We have agreed to try to obtain a variance to use our current APPR system instead of one of
the choices the State has provided. We hope to finish working on making corrections to enhance the rubrics which the State asked for when rejecting the first submitted version by the
end of December.
We have agreed to a broad framework for assigning the points within 20 points for in-district
assessments and the 60 points which in general mirrors our current evaluation system. We
have agreed to a Teacher Improvement Plan.
We have not agreed on what will constitute the in-district assessment(s) although we have
agreed that NWEA will play a significant part for some teachers. There are some agencies
such as BOCES which are working on something called acuity exams which could be used by
Districts for some or all of the 20% in-district grade. They are similar to what was given last
year in many LI schools to replace the language Regents exams.
We have not agreed on an appeals process.
We have agreed that we need to have a common language list that both administrators and
teachers will work form and we will work to have that in place by the end of the school year.
We have agreed that there will be some teachers who will go through the training of evaluators that our principals are going through so that we can have union experts to speak to procedural issues. We have agreed that all union members will be presented with the same comprehensive information regarding the new APPR process.
When we are ready to present the whole completed package to the membership you will receive detailed information and we will have meetings to insure that you have enough information to be able to vote for or against acceptance of the plan.
The FTA also has an internal APPR team that is discussing issues that we should be aware of
when developing the APPR plan as well as the ability to plan for the future.
NOT ONE OF OUR MEMBERS IS CURRENTLY ALLOWED TO BE EVALUATED BY ANY
NEW SYSTEM. Only if the membership votes to implement a new APPR plan will some
members be affected by the new APPR plan.
Who is affected by the new APPR guidelines if/when they become implemented?
For the 2011-12 school year. Only members who teach ELA or math in grades 4 – 8.
Starting in the 2012-13 school year. Members who work in the classroom on a regular basis
such as general and special education teachers, and specialists such as music, art, technology,
business, physical education, etc.
(Continued on p 4)
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Who is not affected? Members who do not generally work in the classroom such as psychologists, social workers, guidance counselors, nurses, etc.
The building principals in Atkinson and New Vision are being evaluated under the new APPR system this year and next school year all of the principals will be evaluated. That is one reason
for the letter by the Principals from around LI to the Board of Regents and State Ed Dept
complaining about APPR.
As mentioned a letter was sent to Albany signed by over 400 LI principals. Although I agree
with the general intention of the letter I did not sign the letter or ask you to sign onto that
letter because I was upset with two important parts of the letter.
First, I think the letter took a shot at teachers for not being professional enough to do our
jobs as if we might succumb to some pressure to change grades, not work with certain students, etc because of the new APPR process. That’s a bunch of crap!
Second, the principals who wrote the letter want teachers to be rated in part on the results of
the building- which is how the principals will be rated. We don’t run the building, we don’t make
management decisions, and we don’t have a say in personnel decisions. That’s the job of the
principal! Welcome to our world of being evaluated based on something besides our own efforts. Also, why should a music teacher (for example) be evaluated on the results of our math
classes results?
That’s why I didn’t sign the letter or ask you to sign on. I agree that it makes no sense to have
a teacher be evaluated on the results of kids on state exams. We all know all of the different
reasons why this is an insane idea. If, and it’s a big if, someone could in fact measure how my
students improved in my class from start to finish based on factors such as attendance, home
environment, starting skill base, and could figure out what point my students should have
reached with the “average” teacher then I would welcome that measure. It’s not happening in
my teaching career and probably not in any of your teaching careers.
BUT the APPR system is going to be IMPLEMENTED and that’s why we are working to develop
a system through collective bargaining with the District that will be fair, not punitive, and
which will help all of us to be better at what we do everyday- working with the students of the
Freeport community to deliver the best instruction possible.

STATE News:
In late August 2011 a judge ruled in favor of almost all of the points of the lawsuit brought by
NYSUT against the State Education Department and the Board of Regents arguing that many
of their directives were contrary to the law established by the State legislature in 2010. Specifically, the way the point system was allocated did not allow the collectively bargained part
of the plan to have an impact on the rating of a teacher. They were also told they could not
use 40% of the state exams to towards the rating of a teacher. This effectively stopped SED
from being able to implement its APPR plan. As of this point, no resolution has been reached to
amend the SED guidelines for implementation of APPR. SED filed an appeal of the judge’s ruling and we are waiting for the entire court to hear the case and make a ruling on the appeal.
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FTA Members Make a Difference
Long Island
Crisis Center
Walk

FTA Members joined students
and community members in raising
funds for the Long Island Crisis
Center.

Breast
Cancer
Walk
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Autism Walk—October 2, 2011—Jones Beach
FTA members Represent ―Connor’s Clan‖ & ―Tyler’s Tribe‖

NEW TEACHER/RETIREE COLLABORATION
Marie Cerritos (Bilingual Math teacher, FHS) is currently participating in the
course “An Introduction to Compassionate Communication” which is offered
on Saturday mornings at the South Nassau Unitarian Universalist Congregation at 228 S. Ocean Ave. in Freeport. The class is based on the teachings of
Marshall Rosenberg, PhD and his work with the process of Nonviolent Communication. Anne Fleming, a retired FTA member and Freeport resident, is co
-facilitating the group as a community volunteer. Marie strongly believes
Nonviolent Communication is a great tool that can help to develop skills to
improve the way we talk to ourselves, with our students, and with all other
people in our lives. Learning to communicate compassionately is a step that
just may help to create a more peaceful world.
Visit www.freeportteachers.org for a list of FTA committees.
Go to Leadership tab and click on Committees tab for a description

Contact your building coordinator if you are interested in serving
on a committee
Page 6
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The FTA Forum welcomes any
comments or suggestions.
Please feel free to send your
suggestions by email to
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The Freeport Teachers Association held our annual Member Benefits Fair at the
Freeport Yacht Club November 9th. Our NYSUT Representative offered
information and handouts regarding NYSUT benefits. Retiree Mary Ann Rose
provided information for retirement planning. We will celebrated our newly
tenured teachers, raised money for Dollars for Scholars and enjoyed a
wonderful buffet.
Raffle Winners

Thank you to all who helped
to make this event a success!
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My third grade class at Leo F. Giblyn is truly the Littlest Volunteers. After reading the book by the
same name, our class decided to organize a Toy Drive for needy children in our area. Our goal is to
collect new, boxed, unwrapped toys from parents, teachers and local businesses. Students will begin
a donation drive on December 1st and try to collect as many toy donations as possible. The drive will
end on December 19th when all the toys collected will be donated to the Freeport PBA for distribution. During the drive, we will be sponsoring some activities to encourage donations.
The children are excited and have written letters to enter a contest sponsored by the Junior
League of Long Island. They are giving $100.00 to the winner to help jumpstart the efforts. We
will continue our project whether or not we win. Children are busily creating posters, which will be
distributed throughout our schools and neighborhood.
I am truly proud of my class and know they have the true spirit of the holidays and will succeed.
Respectfully,
Mrs. Patricia Vollkommer
Classroom Teacher

Let us know about the special
activities in your classroom!
SPOTLIGHT– GIBLYN
Giblyn students are generous! Our children collected $634.41 for UNICEF. They
collected $144.00 in paper money and the rest in HEAVY coins, along with some interesting foreign coins, play money, and Chucky Cheese tokens. Thank you for your help
and please thank all your generous students. This money can go a long way toward
providing a portable school where there is none, or clean water for an entire village.
….. Mary Jane Gould

"Whether you think that you can, or that you can't,
you are usually right."
- Henry Ford
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POLITICAL ACTION CORNER (Continued from p 2)
watching how he votes on education issues. According to our Nassau political action group,
Martins may have received up to 2,000 emails, letters, and calls on Nov 8th. I’m sure his
staff is thrilled with the extra work they had. Some of you may have read his response to
this campaign. He referred to teachers as “the special interest groups.”
I will keep you informed on the activities we plan and continuously ask for your help. I hope
you are willing to give the union at least two hours of your time this year to fight back against
the attack on educators and public schools. If you are interested in knowing what you can do
now please contact your political action committee member or your building coordinator.
Archer Street: Donna Rusinek

Atkinson: Carol Smith

Bayview: Nicole Kliegman, Cindy Misrock

Columbus: Catherine Byrne

Dodd: Cynthia McManus

Giblyn: Eileen Maloney

FHS: Mary-Claire Dumas-Landisi, Rober Lordi, Lori Napear
New Visions: Mike DeGennaro
th
Good News- On Nov. 8 voters in Ohio overturned the Governor’s and Legislature’s attempt
to stop collective bargaining.

FTA members are getting involved!
Freeport teachers sent out over 200 letters, faxes or emails to Senator Martins! Nassau
teachers sent over 2000 letters, faxes, or emails. If you would like to read Martins’
response go to
http://portwashington.patch.com/articles/martins-upsetting-the-apple-cart
We did it again! We collected over 200 names on a petition to save postal workers’ jobs.
These petitions were sent to Senators Gillibrand and Schumer.
Pat Pohmer Pat Belfi, Pat Rudolph, Sharin Gross, Mindy Burman, Aneesah Abdus-Shakur,
Carol Smith and Stu Napear showed up at a Nassau County Town Hall meeting on Dec 1.
SAVE THE DATE:
When: Monday, Dec. 19th, organizing from 4:00-4:30 pm
Where: Sidewalk of Home Depot, 202 Airport Plaza, Farmingdale.
Why: CEO Of Home Depot Ken Langone is an example of a wealthy person who he is getting a
big tax break while Long Island schools are being destroyed and the middle class is disappearing. Bring your signs, singing voice (we will be doing a little caroling to some clever new holiday tunes), and walking shoes.
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